
ACOUNTABILITY & ACTIONS

Gavin Wilkinson removed from PTFC Orginization
was removed as thorns gm, management structure and level of involvement in thorns
orgization is unclear. However, continues to be involved with timbers/academy. 

expanded background checks and players input for latest gm

player input was given, but does not appear they created a position, 
only new pathways/processes

they are not allowed to discuss dla piper’s review until nwsl investigation is complete

nwsl-related investigations into riley, this is likely an outstanding item and not resolved.

has begun interviewing for vp of community and social impact; diversity, equity, and 
inclusion. process should be complete july

discrimination education training has begun for staff; safesport training, and
anonymous internal reporting system. unclear if trainings were approved by players

Implement a transparent and proactive safety, training, and 
accountability plan that is approved by the players

Create an executive-level Diversity Officer position

Demonstrate transparency that players’ voices will be  prominent
in the hiring of the next Thorns coach/GM

Hire separate general managers for Thorns & Timbers

Create a Club Culture and Player Liaison position for each team 
whose sole purpose is to mentor and support players.

Disclose who has been secured to complete the new investigation
of the 2015 events and subsequent investigation.

Influence the league’s fulfillment of the NWSLPA demands 
and take local action to satisfy these demands.
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